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Safe harbor statement

The following is intended to outline our general product direction. It Is intended for
information purposes only and may not be incorporated into any contract. It is not a
commitment to deliver any material, code, or functionality, and should not be relied upon in
making purchasing decisions. The development, release, timing, and pricing of any features
or functionality described for Oracle’s products may change and remains at the sole
discretion of Oracle Corporation.
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¥  Recruiiin Oracle Cloud HCM e %
g b Absence Management 2
g Onboarding Workforce Health & Safety £
Learning
Career Development PAYROLL
Opportunity Marketplace Payroll

Performance Management Payroll Connect

<

Automation, Analysis, and Personalization
Advanced HCM Controls | Analytics | Dynamic Skills | Experience Design Studio | Visual Builder Studio

Compensation Payroll Interface

Succession Planning Payroll Core

Oracle Cloud HCM Oracle Cloud ERP Oracle Cloud SCM Oracle Cloud CX Included in HCM

Base

Oracle Cloud Infrastructure
Al/ML | Extensibility | Integration | Security | Autonomous Database
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INnnovation that Matters

Oracle fusion cloud HCM

Talent
Management

Core Human
Resources

Platform

Core Talent
Mgt.

Benefits
Compensation

Management

Core HR
Foundation

Payroll (US)

Payroll
Integration

Artificial
Intelligence

Taleo Recruiting
Integration

ADP Tax Filing
interface

Garnishméhf

Payroll (UK, SA,
China, UAE)

Time Clock
Integration

Real-time,
Embedded
Analytics

Spreadsheet
Data Loader

UX - Smart LoVs Simplified UX

Faceted search

Canada Payroll
hierarchy Mass

Time and Labor

Career
Development

Learning
Management

Work Life
Wellness

ATOM Feeds

REST Services

. Blockchain

Learning
Recommendation

Expanded payroll
interface
partners

Grade Step
Progression

Standard Time
and Web Clock
interface

Experience
Orchestration

Video codecs for
~==learning

Learning Paths

Workforce
Health and

Safety Incidents

Advanced
Controls for
HCM

Expanded deep
links

Mobile
Responsive UX

Digital
Assistants

Recruiting

HR Help Desk
Mexico Payroll
Onboarding
Retiree Payroll
Strategic
Workforce
Planning

Volunteering

Smart
Navigation

Apply with
Linkedin

Apply with
Indeed

Skillsoft and
Webex for
Learning

Talent Profile
2.0

HR Help Desk
Knowledgebase

loT Connected
Worker

Project Budget
Validation

Retro Pay for
single worker

Digital
Assistants

Redwood UX
Framework

Experience
Design Studio

Opportunity
Marketplace

Candidate
interview

scheduling

LinkedIn Learning
Integration

Linkedin
Recruiting
Integration

Zoom Learning
Integration

Apple watch for
Wellness

Connections
Journeys

LinkedIn Profile
Import

Real-time payroll

eCommerce
Based Learning

Learning Course
Recommendation

Al Career
Recommendation

Dynamic Skills

Recommended
jobs

Al Recommended
Actions

Anytime pay

Multiple
assignments
security

Multiple
assignments
documents of
record

Additional
Journeys

Expanded

supervisory control Enterprise Search

People Analytics
for ADW

Autocomplete
rules editor

Elastic search for
HCM

Expanded
autocomplete
rules

Payroll Analytics

Additional xDS
business objects

Skills Curation

Ambassador
Recommendation

Intelligent
Matching for gigs

HCM
Communicate

HCM Touchpoints

Guided &
Contextual
Journeys

Al-UX suggested
inputs

Intelligent mLoVs

Intelligent
Nudging Engine

Integrated
Process
Automation

Configurable
Business Events

Refactored Digital
Assistant Skills

VB Studio
provisioned to all
pods

Graph Analytics
and sentiment
analysis

2011
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Al/ML Everywhere

Common Technology

Sales

Smart Talking Points

TAM Expansion

Account Prioritization

Account Enrichment

Account Data Diagnostic

Signal Alerts

Ideal Customer Profile Modeling

Win Probability / Opportunity Scoring
Next Best Action

Deal Acceleration

Digital Sales Assistant

Virtual Service Assistant

Next Best Product Recommendations
Next Best Offer

Intelligent Territory Search

Marketing

Intelligent Switch

Look-a-like Modeling for Advertising
Marketing Data Identity Resolution
Web Real-Time Intelligent Targeting
Marketing Campaign Performance
Prediction

RFM Scoring

Lead Enrichment in Eloqua
Copyright © 2023, Oracle and/or its affiliates

Financials
» Expenses Digital Assistant
+ Intelligent Document Recognition

+ Intelligent Code Combination
Defaulting

+ Supplier Spend Intelligence
— Smart Supplier Profile
— Supplier Categorization
— Supplier Spend Currency Conversion
» Supplier Spend Advanced Insights
+ Intelligent Payment Discounts
» Automated Expense Approvals
+  Automated Expense Audit
» Fraud Detection
+ Intelligent Process Automation
+ Intelligent Performance Management
» Invoice Factoring Via Blockchain

Supply Chain

 Predict Demand

 ldentify “At-Risk” Deliveries

» Anomaly Detection

* Maintenance Prediction and Planning
» Predict Operations Yield & Throughput

+ Predict Product Quality, Scrap,
& Returns

HR
* Recruiting
— Skills Advisor for Job Requisitions
— Hiring Accelerator:Time to Hire
— Best Candidates
- Similar Candidates
— Skills Advisor for Candidates
— Recommend Jobs
— Similar Jobs
- Candidate to Job Matching
- Candidate Tiering
- Stack Rank Applicants
— Smart Candidate Re-Ranking
— Likelihood of offer acceptance*
» Dynamic Skills
« Employee skills center
»~ Manager Team skills center
« Best Careers
* Best Successors
+  Predicted Employee Attrition
- Gig Recommendations
» Touchpoints Nudging
 Intelligent Employee Assistant

+ Workforce Requirements/Strategic
Workforce Planning

« Advanced HCM Controls
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PPM

PPM Digital Assistant
Next Generation Project Planning
Interface

Increase Project Staffing Efficiency
with Al

Platform

Al-enabled Cloud observability,
management, and updates

Oracle Search
Suggested recommendations

Security recommendations and profile
analysis (sensitive data audits)

UX field suggested/default inputs
Auto-Approvals
Digital Assistant — Answers and NLP
Analytics
- Data discovery
» Duplicate Data identification
+ Explain ability of analysis
e NLP/NLU/NLG
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Committed to Your Success

Oracle fusion cloud HCM g "

Customer Advisory

CHRO and Boards & Special
CEO Interest Groups
Councils
Game
Changer Fngage
Adapt
Innovate
Diversity, Equity
& Inclusion :
Enablement : Dedicated Center
trategy Thrive of Excellence
Councils

Shift
Cultivate

https: //www.oracle.com/human-capital-management/hr-heroes/
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Opportunity in
complex times

Aging workforces, competition for talent, and guiding
careers in the direction of your strategic needs. Those who

can attract, grow, and keep the best workers will be viewed
as “the place to be.”
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m Develop extraordinary employee engagement

Employee attraction, engagement, growth and
retention

] o]

Prepare for mergers, acquisitions, and growth with
one global ERP

Labor shortages, costs, and workforce pressures

Y 3

*« Absorbing and navigating disruption with agility

Be
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Designed For Change.
What are YOUR top HR challenges in 20257

Attract, develop, engage & retain the right
talent for biz agility and resilience

Unify operations and HCM for full project-
centric HR lifecycle

Recognize M&A value faster;
Quickly assimilate acquisitions and corporate
re-orgs

Manage workforce efficiently;
Improve employee experience to attract,
retain, and engage talent

Modernize Operations;
Quickly assimilate acquisitions and corporate
re-orgs

()




Grow the Best

Better visibility to the needs now
and into the future.
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Attract the Best

When internal resources cannot
meet the needs fast enough.
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=
Keep the Best

Create excellent experiences —
empower management with
timely recommendations.
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Workforce challenges:

Utilities In Focus

Attracting and hiring quality candidates

Challenges in the Utilities industry are unique and require Delivering a global skills center specific skills
capabilities tailored to meet them. expanding the current framework

Career Mobillity, preparing workers for their
next role while they are still performing their

current job

Advanced scheduling and time clock
functions

|_.abor Cost Distribution
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Planned investments:

Empowering a Deskless
\/\/OrkarC@ + Safety First — Health & Safety, and loT

connected worker solutions

Today’s workforce is not just mobile, we are all increasingly on the
move. We are more a hybrid workforce that requires new tools to
address the way that we work.

4 Empowerment — Line managers view worker’s
./ availability and plan weekly team/shift

assignments

Community — quickly connect with each other
throughout the day using conversational
assistants that work where you work

Appreciation — recognizing and rewarding workers
through active check-ins that create coaching
opportunities and encourage career growth

Opportunity — intentionally develop skills via
gigs to propel careers in worker's desired
direction
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Cloud HCM In Action

Intuitive, Intelligent, Personalized

« Find anything with Oracle Search

« Al Suggestions and recommendations

« Conversational Digital Assistant

« Personalized Journeys and experiences

« Touchpoints connects you with your team

«  Works where you are

13 Copyright © 2023, Oracle and/or its affiliates
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How are we different?

UNIFIED, COMPLETE & COMPREHENSIVE

S
““\e\l
“30 HUMAN RESOURCES

PAYROLL
Payroll
Payroll Connect

Payroll Interface
Payroll Core

Automation, Analysis, and Personalization
Advanced HCM Controls | Analytics | Dynamic Skills | Experience Design Studio | Visual Builder Studio

Oracle Cloud HCM

Oracle Cloud Infrastructure
Al/ML | Extensibility | Integration | Security | Autonomous Database
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INCOMPLETE AND DISCONNECTED

Survey
vendors

Weldsilel
vendors Talent
Marketplace

vendors

HR

Experience e

vendors
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Attracting top talent in the latest
“new normal”

Creating hyper-personalized
employee experiences at scale

Unlock the
potential and
performance of
your
organization

Reskilling, upskilling and putting
talent intelligence to work

Cultivating “human” leadership for a
people-first culture

Absorbing and navigating disruption
with agility

AN N NN
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Designed
For Change.

Thank you Built For You.
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Title + Phone, Tablet picture insertion
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Title + 3 Phones picture insertion
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Title + Tablet, Monitor picture insertion



_ Designed For Change.
Device Shells
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Device Shells
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Arrows Code

EOTTIOMrFIEMTED T HB OMDIrEOEO=U0&R0 ® %

SCHERDBE T ESD O X 2 P NI K%Ly LD &

O™ PE O] P I ML O P Ml gg@®@60DDRB CEAO

OB ¢ & v v M XKOoDeD22OG Wk 35
© [l = E &4 s gt O T

Business
5 —B8B8XB&> =8 000 Buildings
B O %

Y=o fFYOD® > + o
PR E e S g o R on B Q[ e 8 B &

22 Copyright © 2023, Oracle and/or its affiliates E



Designed For Change. |SiSllISze]gelv}

lcons
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