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= Organization About Me

Reports My goal is 1o align key Hi in support of
6 Directs, & Total sh omenan %S Ao
evolving business priori communications
Manager degrec with public relati ce and moved to a
change management role to support key br

M\ Audrey Chang programs.
Jl Group HR Directar

Fred Roberts
Senior HR Director
Resource Manager
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& Let Us Know
Share how you feel regularly and inform
those that can help make a difference.

.

Marie Avery

Manager

Department

HR

Cost Center

Work Phone
HRTN218-2937 Los Angeles - CA?HR

Businass Unit

marie.avery@inspire.com
LA, Cloud Services

e in lllustration and Design. | also lov
g!) You'll often find me out runni

Questions10of 1

Office 15042, Inspire Campus, Ocean Representatives.
View Road 5

ot ey Brianne Jones

Los Angeles, CA 90230 HR Representative

United States y 55 experience is in the areas of Cf
Management, HR and Strategy.

How are you feeling
today?

O I'm feeling great

ES Wed 131PMPT) O I'm doing well

QO Things are okay
O Things could be better

O Not ina good place right now

HR leaders are at the forefront of change—navigating the challenges and
once-in-a-lifetime shifts of the last few years. As the world continues to
evolve, employees are redefining what's best for their lives and careers,
demanding greater work-life balance, real diversity and inclusion,
meaningful relationships with their managers where their voices are heard,
and opportunities to learn and grow. In the wake of trends like the Great
Resignation and quiet quitting, talent shortages are hitting organizations
hard. It's essential that today’s HR leaders adopt technology that will help

them meet the needs of their workforce.
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A Complete HR Solution

Oracle Fusion Cloud HCM is different from other HCM providers on the market. It is the broadest
and deepest suite offering everything you need, including a best-in-class employee experience,
cloud-native infrastructure, and continual innovation, which leads to a more productive
workforce, happier customers, and a more profitable business.

Best-in-class employee experience

- Workflows with personalized, step-by-step guidance based on a comprehensive
understanding of each employee.

- A consistent, seamless experience across multiple devices that learns and adapts to
employee behavior.

- A personalized homepage featuring quick actions, things to finish, and a dashboard that
can be tailored with key analytics.

- A continuous listening solution that helps managers strengthen their relationship with
their employees.

- Technologies employees are familiar with, such as digital assistants and conversational
user interfaces (Ul).

Comprehensive cloud HCM
- An end-to-end solution that is natively built for the cloud, from the ground up.

- Part of the Oracle Cloud Applications suite, with solutions for enterprise resource planning,
supply chain management, advertising and customer experience to better align HR with
business goals and improve operational excellence.

- Adaptable and configurable to companies’ specific needs, without relying on IT.

- Increased data security and privacy because it keeps your data within one solution—
no importing or exporting, which minimizes your risk.

A relentless focus on innovation

- Atransformative, future proof platform with over 5,000 best practices built in, allowing
organizations to innovate faster and easily adopt new technologies including digital
assistants, Al, ML, blockchain and the Internet of Things.

- Annual R&D investments totaling over US $6 billion, with 18,000 patents securing our innovations.

- More than 9,500 product updates deployed in the cloud last year, and 80% of enhancements
based on customer feedback.

- Recognition by industry analysts as a leader in innovation for cloud HCM as well as Oracle
Core Financial Management and Enterprise Performance Management.
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What’s New?

The people strategy needed to support employees’ experiences in the new workplace keeps
changing. That's why HR organizations need flexibility to respond to business and workforce
needs. By providing continuous innovation in the cloud, we give you new tools to help
employees grow and succeed no matter where they work.

The shift to rethink how you guide employees to complete tasks, understand and develop skills,
and recruit top talent in a competitive landscape have surfaced as HR priorities. Oracle Cloud
HCM has the capabilities to support your needs with updates to how we deliver the employee,
manager, and candidate experience.

Amplify the success and growth of your people

Oracle Grow, part of the Oracle ME employee experience platform, is a first-of-its-kind growth
solution that unifies learning, skill development, and career mobility in one hyper-personalized
experience. With Oracle Grow, employees can take the guesswork out of what will help them
level up in their role or to their next role. Acting as their personalized development coach,
Oracle Grow looks all employee data and uses Al to continuously deliver the most relevant
growth opportunities that will help them be successful today and tomorrow. employees can
visualize the different ways they can move in the organization, discover Al-recommend roles
they may not have considered, and understand what skills they need to acquire to better qualify
for those roles. Managers play a critical role when delivering a great employee experience. With
Oracle Grow, they have the insights and tools to ensure their team is on the right track and
cultivating the skills they need to move themselves and the business forward.

EXPLORE ORACLE GROW
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Promote
Jen Jacobs

@ When and Why

Why dates matter

= iNSPiRE
-

¢ Summary

Marie Avery's Org.

Number of Interactions. Check-Ins Per Emplayee Check-Ins Per Employee
Company average: 29 My average: 2 Company average: 31

Employee check-ins
. This month
omments and Attac ifg

Communities | Am a Member Of

Let Us Know

need attention Check-ins not scheduled

What's in Oracle Cloud HCM

Oracle offers a complete cloud HCM solution—from employee experience to HR
and Benefits, to Talent Management and Recruiting, to Workforce Management,
Payroll, and Analytics. Let’s take a closer look at Oracle Cloud HCM.

Oracle ME Oracle Workforce Management

Oracle Human Resources Oracle Payroll

Oracle Talent Management Oracle HCM Analytics




Oracle ME

\n the Flow of Woy

Journeys Connections

Touchpoints HR Help Desk

HCM ' 2\ Digital
Communicate Assistant

Oracle ME Third-Party

Employee Experience Platform Appe

Oracle Cloud Oracle Cloud Oracle Cloud Custom Built

Oracle Cloud Infrastructure

- A complete employee experience platform that guides
employees through professional and personal activities, fosters
development, delivers responsive HR service support, and
streamlines communication across the organization.

- Tools to strengthen the manager-employee relationship and
connect employees with their peers to nurture a greater sense of
workplace belonging.

- Create personalized experiences to meet unique needs and
circumstances by drawing from one source of people and
work data.

- The platform consists of seven Oracle Cloud HCM solutions:
HCM Communicate, Journeys, Touchpoints, Grow, Connections,
HR Help Desk, and Digital Assistant.
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Oracle Connections

= iNSPIRE

<

Diversity Report

Headcount by Gender

1.2K
Find and connect o = r—
‘ with others to build \ e ooy,
\ your network
\ /Effmiveness
\\\ //’/ Diversity Retention Compa-Ratio Engagement
ad owes 2% 95 % 087 ©
51% 95% 1.05 ©

View Engagement Survey

Gender Diversity by Age Band

03 040 0% w0

Gender diversity by Age Band - Organizational level

« Qverall age diversity is reflected by a 42% minority group participation in the workforce, in
this case Female and Non-binary identifying individuals. Males represent an overall 58% of
the workforce population, The target is S0% for the minority group.

* The Age Group 20-30 is ahead of target at 55% for diversity goals, comprised of 50% Female
and 5% non-binary (self identified) classification. The trend for the next month is predicted
0 show slight growth of the female workforce participation percentage.

* The Age Group 30-40 is on target at 47% minority participation and that rate is predicted to
grow to 49% in the next month.

+ The Age Group 40-50 is operating below target at 40% compared to a 50% target
participation level.

* The Age Group of 50+ is the mast out of line with the stated 50% minority participation rate
at 26% and predicted to be 24% in one month,

Help workers quickly find and connect who have specific skills,
interests, or experiences, so they can easily build their network and

find experts.

Enable workers to share feedback on each other’s walls, create a
video introduction, and highlight personal interests to increase
opportunities for inclusion and belonging.

Allow employees to promote their personal brand by sharing their
accomplishments, skills, and career experience.
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Oracle HCM Communicate

INSPiRE

‘Workplace Wellness

l.&/_‘. y

Doing Good, Giving Back

To our US Employees / \
Did you know:

You can use your voluteering time off (VTQ) with (;/ \\
each year to causes you care about. Look at va!u[/ -
opportunities here. [ Leverage email

[ |

| templatesto guideand |
Each hour you volunteer contributes to a better y “‘
some statistics of the impact we have had this ﬁs\ support emp]oyees /,“‘

/

24,562 4,634 509\
Hours Unique Volunteers Pm|ecl5\ /

If you prefer to support your favorite nonprofits and eligible \\\ i

causes through a donation, take advantage of our matching S——
gifts program to amplify your impact.

William Taylor Michelle Shanonn
Chiet Executive Officer  Chief People Officer

Own your audience, content, and timing of every message
without depending on 3rd party solutions that require additional
IT support—adding complexity and time or risking a breach in
confidentiality.

Make it simple for anyone on the HR team to create media-rich
emails consistent with your brand, ensuring the right message
and design for each moment.

Go beyond engagement and use your email communications to
drive behaviors and outcomes that matter to your organization.

Target audience by employee attributes and personalize email
communications to drive more relevant action.
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Oracle Touchpoints

Qo £ R

Actions ¥ Setup Check-in

iNSPIRE

¢ =] Touchpoints

\ M Paul williams

Recommended

» 4.4/5

Pulse score Give feedback to Marie

Because it's been 33 doys since you
Uh  lestgave feedback

Give feedback

Strengthen the \ ‘ i .
g || Ofth Fomimsscan O @ Frommane ey O @ Wk
employee-manager L February 08, 2022 ‘ Fabruary 25, 2022 March 11,20,
relationship /F
Feedback Check-i
/’ From Val Anaya OF By with Marie avery
Jenuary 31,2022 February 24, 2022

A

Celebration

< | Janm Feb?7 Feb14 Feb21 Feb28 Mar 7 > m

Help managers confidently take the right steps to build trust with
their team by connecting employee sentiment with actions.

Give employees an active role in getting the support they need
by providing them with one place to review their pulse trend, take
suggested actions, and schedule manager check-ins.

Encourage continuous, impactful conversations and interactions
through ongoing check-ins with custom or recommended
discussion topics.

Empower managers to celebrate employees with messages
that highlight important moments, such as a contribution or
milestone.*

* The preceding is intended to outline our general product direction. It is intended for information purposes only, and may
not be incorporated into any contract. It is not a commitment to deliver any material, code, or functionality, and should
not be relied upon in making purchasing decisions. The development, release, timing, and pricing of any features or
functionality described for Oracle’s products may change and remains at the sole discretion of Oracle Corporation.
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Oracle Grow
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Marie, grow your career here at Inspire Corp

Resources To Help You Master Your Role Essentials To Expand Your Horizons Beyond Today
Focus on your current role Grow your career
o .
Marie Avery /
Business Process Manager Things to finish //
& Explore your career path ‘/V .

Process maps and documentation Marie Avery [ Grow with an

Due 4 days ago Development |
Preferences for your current role | Al-powered
and career growth \
Skills Local and global change management Marie Avery Réainad

Due in’3 days Development = \

) Statistical Analysis ] \\
() ProgramManagement ] e Conducting training for new policy rollout :}Aar e Avery e \
evelopment
N
() Negotiation ]
See more
Learning Topics
Process Mappin, .
Ene Current Learning View all

Project Management
Quality Management
See more

Careers of Interest
Senior Manager
Strategy Manager

PR ‘

- Deliver a hyper-personalized experience where employees can
discover Al-driven growth opportunities, curate development
playlists, and act on continuously evolving recommendations.

- Let the technology help employees visualize all their career
growth possibilities by discovering different career options
and roles.

- Empower leaders to drive team skills planning to acquire critical
skills as business priorities.
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Oracle Journeys
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< [ﬂ Add Absence
Marie Avery
. IR
R an in-prog i y
Annual Leave My Tasks Know the rules and request personal time off fram your work duties to Rasirne
Initiated hy yau 10of 3 Completed have some fun, rest and recuperation.

— ™~
e N

Select a new journey / \\
® Deliver personalized
guidance for w‘
professional and |
/
£ personal workflows /
Doing Good, Giving Back Annual Leave (Vacation) Sick Leave Parental Leave /
(Volunteer) Know the rules and request When you are sick follow policies Understand our mandatory \\1,,,7 i
Support great causes with your personal time off from your work and processes to properly track Parental Leave policies to support
time. Inspire empl;y;?% may duties to have some fun, rest and... time out new mothers and fathers

volunteer up to 40 hours a year.

[©] ] @ @

a @

Make it easy for employees to complete the most important
journeys for personal and professional growth as well as support
job success with personalized, step-by-step guidance.

Help employees make informed decisions by surfacing contextual
analytics, training, and instructions along their guided digital
journey.

- Drawing from one source of people data across the enterprise,
you can provide the right experiences based on an employee’s
unique circumstances.

Support employees by extending journeys to support their
work success with guidance on contract management, position
management, financials, and project management.

- Maximize the power of journeys by connecting and automating
the user experience with third-party applications to ensure a
consistent experience while keeping employee data secure.
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Oracle Digital Assistant

= iNSPiRE Q Search for people and actions

& Ask & M —
Good afternoon, Brian Joseph! ==

My Team Procurement My Client Groups Help Who do you want to provide feedback

_ @ for

QUICK ACTIONS
e
N
Ask to review (&) Publish Video
and complete ' Q 1%&;
: m @ Enter your feedback for Julie Durant.
HR tasks quickly &2 My Organization Chart

Personal Directon
Information

- Thank you for your collaboration and
Payslips support in our change management I,
project! |

Your Benefits m =
—— ﬂ Who can see this feedback?

Existing Time Cards Gnboarding Checklist Te

L Everyone ) ( Mai

F7) Existing Absences

:"“Q My Compensation

Improve the employee experience by providing the
conversational assistance employees are used to at home,
making it easier than ever to get questions answered and
tasks completed.

Perform over 90 HCM-specific transactions and handle cross-
functional processes such as expense reports and customer
requests all through channels like SMS, Slack, Microsoft Teams,
Facebook Messenger, WeChat and WhatsApp.

Encourage efficiency and impact by giving employees and
managers access to information about benefits, time off,
performance, and other key self-service transactions.

Increase productivity through contextual assistance helping
employees complete tasks, step-by-step, even providing prompts
on the next action after completing the to-do list.
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Oracle HR Help Desk
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Deliver consistent HR services to every employee using a
complete case management solution that intelligently routes
each inquiry to the right HR specialist.

Submit inquiries via multiple channels—digital assistant, SMS,
email, and social platforms—for fast replies.

Empower HR to curate a robust Al-enabled knowledge base
of information that is readily available across workers and HR
professionals.

Identify and analyze trends to uncover opportunities for
improvement.

Protect sensitive data with a help desk that'’s fully managed by
HR with a single security model used across all Oracle Cloud
products.
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HUMAN RESOURCES

Oracle Core HR

a n @ @

Promote

Continue ‘ Cancel |
Jen Jacobs _

What else would you like to do while promoting Jen? / \

Quickly complete \
‘ complex tasks \

| B satary 8 Mar
: P with self-driving |
2 HR services /
/
@ When and Why \
\\\;7
@ Job Details Pl Good morning, Marie A
le My Team
o Salary

QUICK ACTIONS

Salary Basis

Annually

140,000 | USD

Confirmation

Adjustment Amount
-~ Your change has been
15,200 | ysp submitted for approval

Adjustment Parcentage

VAN Show More:

- Drive HR operational efficiency and support the entire employee
lifecycle—full-time or contingent, from hire to retire—for more
than 200 countries and jurisdictions.

- Efficiently manage employees, positions, and jobs, including
global assignments, and simplify the management of unique
industry, union, collective labor, and worker agreements with
policy-driven processing.

- Provide forward-looking insight into your workforce trends to
increase performance, avoid attrition, and quickly accommodate
organizational changes.

- Help employees manage their professional brand, improve talent
mobility, and foster a culture of collaboration by easily importing
information from LinkedIn into their personal profile.
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HUMAN RESOURCES

Oracle Benefits

{ Benefits

(3

/ Review your benefits package and relevant in Annual Benefits
/ 5 -
kd

Benefits Cancel Submit

. . Start Enroliment
Easily enrollin

Currency in USD (5)

benefits and know it = T ol Your Total Cost $32.00
eview your benefits package and
your benefits cost relevant info before you enroll per pay period
Remaining Changes can ba m3
\ / Start Envollment
\ L Nov 07, Health and Welfare ’
\\\
-—— Time Remaining Medical
14 Days
Blue Cross $32.00

il Employee Plus Family

Your Benefits Employee Resources
; N | Cranges

See
. Nov 07, 2020 11:50 M PsT Who's Covered
enroll You, Ethan Avery, Marissa Avery

Ay, Naod Haln? Cantact e Your Benefits
5 ent, past and Dental £

See your
m Declina Covarage E

future

- Deliver flexible benefit programs that can easily be tailored to
unique business needs.

- Provide an intuitive consumer-style enrollment flow that guides
employees step by step through the selection process of their
benefits entitlements.

- Transmit benefit information to third-party providers easily using
the solution’s open architecture.
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HUMAN RESOURCES

Oracle Strategic Workforce Planning

= iNSPIRE

Skills
Skils Summary  Skills by Category  Skills by Employee  Employes Skills Details

a4

Skills by Employee O U5 actionsw  save  Betresn
O e o o s e
B FY20 Frz4 Skils Gap
//// T~ Director of HR Senvice Desk  Mavery, Elizabeth  Adapting to Change |:|. 5 @
/ Communication 4 5 U]
Decision Making 4 4 0
R Service Desk Influencing and Negotiating 3 5 @
\ Initiative 3 s @
Plan your workforce \ Innovative Thinking 2 s @
needs by analyzing j R Sk : s @
| Results Orientation 2 4 2
\ trends and forecasts T ) : )
\ Toarmwork 4 3 1
Business Policy Expertise & 4 )
\ Employment Legisiation N 4 0
. _ HR Exportise s 5 0
ey Montoring 3 4 )
Peoplo Motivation 3 ] @
Project Management 3 s @
Human Resources Generalist  Brecek, Anthony Adapting to Change 2 3 m
‘Communication 3 3 0

- Align people and business strategies to plan for the workforce
you need in the future.

- Connect headcount plans with financial plans across
departments and locations while staying within budget.

- Evaluate current workforce skills, expected retirement and
attrition, and predict where future skills are needed.

- Unified with Oracle Cloud HCM so that HR and finance
professionals can perform all their workforce planning activities
in one place, without the need to use multiple applications.
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HUMAN RESOURCES

Oracle Work Life
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{ Personal Brand

Marie Avery
Find a mentor
through targeted
recommendations /,r’

\\\ // Tasks and Events My Skills

Get a quick overview of all the A list of your personalized and

tasks you need to complete and interpersonal skil long with the

view suggested events to attend. milestones you hope to complete.
Endorsements Surveys

Find peers or employees to Find and send out questionnaires

endorse their skills. and view results

Mentorship

Search for mentors
with your mentors a

Ask An Expert

Search for question:

by experts or create

<
My Projects
[ Varic Avery

16

Hours Volunteered in 2020

40

Goal

2

Complated Projects

2

Upcoming Projects

New Project Invitations

Habitat for Humanity
Register by 11/19/2020

New Invitation

Ken Walker

- Support employees’ career goals with targeted recommendations

for potential mentors.

- Create a more meaningful work culture by giving employees easy

access to volunteer opportunities.

- Participate in fun competitions that fuel creativity and motivate

employees to set and achieve wellness goals.
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HUMAN RESOURCES

Oracle Advanced HCM Controls

Reject Approve

Employee Access (GDPR) Needs A...

Advanced Controls
Alexander Bridges

Person Number 81235

Under the new data privacy guidelif Keep data safe
please review and approve acoess\ and easily provide
sentitive data that has already beey 1
following employee. access controls
Employee

Alexander Bridges

Role N
Health Benefits Analyst

Retirement Benefils Analyst

Annual Enroliment Admin

If you are unsure of your responsibilities under the
new data privacy guidelines (GDPR) please refer to

information here E

- Mitigate risks and strengthen compliance by easily detecting
security access anomalies, using comprehensive controls
leveraging Al and machine learning

- Prevent fraud and support the segregation of duties so that only
authorized personnel can view sensitive HR data

- Automate security analysis and use security dashboards to
monitor and manage exceptions and policy violations
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HUMAN RESOURCES

Oracle Experience Design Studio

Qo @B

Change Location Submit et
Jen Jacobs

o When and Why

sbis 17 - h N\

08/31/2020 /
/
[ Personalize the
s o ‘ i ‘
Why 81 You chenoing kooemon? | employee experience, |
Worker Request - \  nocodingrequired J
X \\ //
\ /
g \\\\ ////
Warning
@ Location Due to the current circumstances we support a ‘Work from

home' policy for all non-essential workers through the end of
the year. This policy will be revisited later in the year.

@ Add Commeni “ m

Create rules to easily configure transactions and pages.

Change how sections and fields are displayed, based
on the user’s role and the employee’s business unit or legal
employer.

Improve data accuracy and process efficiency through versatile
business rules-based defaulting and validations including
autocomplete and expanded localizations.
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“Oracle Cloud HCM has really
allowed Fujitsu to transform the
employee experience and give
people a technology-driven ability

to access information and data.”

— Sarah Wadsworth
Head of HR
Fujitsu UK
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Overview

| Details

Job Formatting

Recruit smarter
using Al for best
candidate matching

TALENT MANAGEMENT

Oracle Recruiting

Q ¢y [@ iﬂ b
i|

{ Marketing Specialist

o 95 - F TN SR
{'sa vasquez ““New York, NY

Recommended Candidates ~

® Nancy Brown ( ]
New r):’--a_ NY, US o Add as Prospect
Recent Emplayer Recent Pesition
Varian Marketing Lead

®D Cambell - - [ ]
ik NY US Add as Prospect L "

ol ] et’s Get

Recent Employer Recent Position
Kaiser Marketing Specialist started
Julia Thomson [R— [ i Get started right away with just an email or

o York, NY, US Add as Prospect ;

w York, NY, US L mobile number, your profile will be built and
Recent Employer Recent Pesition kept up to date automatically as you enter your
UHC Junior Specialist details into each and every application.
Ivany Pedroza i
i ”: Bz —— Add as Prospect EMAR VERWICATION. ' SMR
Recent Employer Recent Position
Kaiser Lead Specialist Email Address *

Show All Items Email Address

| give consent to processing of my
personal data and agree to Terms &

s,

Keep candidates engaged and at the center of the recruiting
process using built-in career site design tools and an application
process requiring no account creation.

Access a greater array of recruitment marketing tools, provide
more internal mobility opportunities, and employ Al matching to
make informed, data-driven hiring decisions.

Help candidates quickly transition to employees with a seamless
and personalized onboarding experience.

Enable recruiters to create and promote hiring events,
communicate using text and email, engage talent at scale with
Oracle Digital Assistant, and streamline interview scheduling.

24 / Oracle Cloud HCM Solution Brochure



TALENT MANAGEMENT

Oracle Learning

< My Learning Experiences Actions ¥ MyShared Learning

Reuired Learning. 1 3 Overcue Learning 10 B Curent Learning 42 I AllCompleted Learring, 6 B Post vear Learning 44 J Laarming History 52

// \*{-Corruption Training Global Compliance Data Analytics Bootcamp Managing Virtu:
/ N\ Training Program

<

Effortlessly
What to Learn
manage your il skined By Complarce Te i g
]earning based on :\ Q. Recommended based on CurrentRole 4  Reco
Al-enabled '
recommendations

\
—~—qu— 1 . Program Management Deep Learning The Essential

Principles and Practices Specialization Introduction

Fundamentals for Project
Planning and Management

@ Explore @ WhattoLearn Q@ My Learning Experiences

Determine what you need to learn by leveraging Al-enabled
learning recommendations that are based on your employees’
engagement data.

Enable blended learning and promote knowledge sharing, while
joining learning communities to keep skills current.

Empower managers and learning and development experts to
gain immediate insight into course completion and compliance
tracking.

Help employees grow their skills and knowledge with expanded
courses through LinkedIn Learning.
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TALENT MANAGEMENT

Oracle Career Development

iNSPIRE

Career Development

Jen Jacobs

Public Profile

Active Goals. Careers of Interest Recommended Roles

3 Favorite Colleagues e B T ~
> Employment / N\

/ N
. Skills And / \
Qualifications P Advance your
Career Statement I £ & ith
oo “ career wit
WEE JuE My career mission is to utilize my change management experience to help the organization effect improvements that brmg“\ Al-enabled ]Ob /
to the business. | am hoping to acquire a challenging human resources management goswl\nn w.here I make use of my knfw\ recommendations /
%) Goals the field to drive process changes across the HR function that promote employee relations and increase the overall eﬁecl:ven\ /
= the company's workforce. \ /
Performance = i
Succession Development Goals { + Add ~

Planning

» Compensation Active Goals ~ ~ [ Actions }

[ Improve planning and organizing process
Status

Help employees progress in their careers and identify career
opportunities in line with their skills and interests.

Enable internal career mobility by eliminating skills gaps,
employing recommended learning relevant to the employee’s
role and interests.

Leverage embedded collaboration capabilities to connect with
mentors, and identify colleagues in interesting roles to gain
firsthand experiential information about careers of interest.

Notify employees of open roles that align with their career and
development goals as soon as they become available through
Open Jobs for My Career.
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TALENT MANAGEMENT

Oracle Opportunity Marketplace

{ Opportunity Marketplace

Q, Try an opportunity name or location

Jobs | 110 Trending | 18 Favorites | 18

career mobility

opportunities

\
\uur ]

ﬁ:?:::::?;s Marketing Specialist Coordinator - Virtual Digital Marketing -

| - Conference Virtual Conference

/

Location Location Location
San Francisco, CA Flexible Flexible
Post Date Start Date Start Date
September 9, 2020 September 7, 2020 September &, 2020
[ o | [ |
Digital Marketing Assistant Designer - Senior Visual Program Manager -
Wellness Program Designer Unconventional Work

— - Spaces m

Improve career mobility and retention by giving employees a
simple, easy-to-use tool to discover short-term gigs and job
postings in a single location.

Give employees new ways to engage in different activities within
the organization and expand their sphere of influence while
learning new skills.

Become an employer-of-choice by offering innovative solutions
to meet the career and learning needs of high-quality talent.

Find resources from within to fill short-term talent needs while
maximizing under-used resources across the organization.
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TALENT MANAGEMENT

Oracle Performance Management

= Career and Performance

Performance
Marie Avery

( Review Period
& FY 2020 >
Marie Avery

Check-Ins / \

/ Checkin with your \\\

It's time for FY 2020 Annual / . \
| employeesto provide |

Evaluation! . ‘ |
| |

Current Task Design Project Check-in continuous performance

g Project Check-in \\ manageme nt //
Self Evaluatlon Discussed with John Milton \\

10/24/2020
Complete By \\ /
\\\~n,, ,,,///

1 1 /1 4f2020 September Check-In s

Monthly Check-in

Discussed with Jason Blake
09/24/2020

@ Skills and Qualifications
Build your talent profile by admm E

Coach employees for success, using a smartphone or other
device for regular performance check-ins.

Capture formal and informal feedback from multiple sources to
create rich, well-rounded portraits of your employees.

Provide specific feedback for growth, and enable ongoing
conversations between employees, managers, and coworkers
to drive performance and talent development.

Give managers a single, consolidated view of the criteria they
need—such as competencies and performance ratings—to
evaluate their team consistently, comparatively, and equitably.
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TALENT MANAGEMENT

Oracle Compensation

iNSPIiRE Q 0 2@ E-

Workforce Compensation: Marie Avery | v

Viewing plan 1 of 2

Annual Compensation Plan 2020 &

m Primary Plan

Plan Access Manager Status Due Date
| 7. Updates Allowed  Not Started 9/30/2020
- \\\\
\ = My Team
/ \
\
Model, budget W4} Manage Rudgets e Promotions e Medeling Compensation
and allocate I
. Q
com pensat]on 5B Mlocate Salary Allocate Bonus e Reports Fiters
\ fairly )
N\ / Approvals Communications Analylics @ Jen Jacobs
\ / r’.j‘ Specialist
o P
Tl Currant Salary
Salary Adjustments 103,000 USDiyear
Salary Range
357K usD remaining 90,000-105,000 USD/year
Os = 1 Compa-rato
85
0 of 40 eligible employees Average Allocation. 100% Overall Budget: 357K USD Grade
compensated remaining to be budgeted e
Ravi Chouhan
Manager
L3
Overview Compensatian

Provide differentiated remuneration packages and allocate
tailored rewards for specific groups in your organization.

Analyze, model, budget, and administer an unlimited number

of compensation plans locally and across the globe.

Align compensation and rewards to performance and
communicate a total compensation picture to each of your

employees.
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TALENT MANAGEMENT

Oracle Succession Planning

2020 Talent Review Meeting for Marie Avery' Organization Actions Save + Submit Cancel

- T s T
S —
Type to find... O, | Show Filters Performance vs Potential v @ [ ;;4 Display = E = = =
_J
T MingTalent 7/7.78% Emerging Talent 42/4567% | Top Talent 3/3.33% '
- S
yd mes a Margaret Brow.. ("’ Ann Abbott n Teresa Alexan.. a Jason Blake s Donna Miller ¢

/ \\ ﬁ Kellie Butler -g Russell Avery ’:‘ Palrick Balle, esmwswm

/ ) \ =

[ \ ™ N "
/ Review \ ose B 6ston Beres son High High
| R R |

h]gh_potent]al talent Risk of Loss impact of Loss
|
for future successions | | High
\ J88a% Core Talent 10/11.11% | Flexible Talent 7/7.78% e o
\ / Job Criticality
\ / o ~ Fon)
\ . %% RubyGarcia Q Sarah Barker %" Frank Buckley 22! Mark Bentley Gerald Castro
\ = © 4
N Giliam O Bonnie Holmes ﬂ Norma Christi.. @Jesﬂ Hartman g Ingrid Conway E-;‘ Timothy Flowe.. . [ =
\\\,\7 e = “ - o Succession Plans ‘ + Add
- Bobby Maldona.. eee ﬁ Margaret Joyc.. see ﬁ Virginia Hayd.. )
Specialist Plan
1 Candidate
Misaligned Talent 2/222% Solid Talent 7/7.78% Expert Talent 4/4.44% 0 Interim
T~
wrgima Garr.. ? Andrew Rivera g Julie Bailey Kawe Boone n Roger Avila | g Cedric Fergus..
A il et G " . ~
‘@ Emest Bradle.. g Marilyn Mccul.. 3 WayneMalone iz} Meyars Pachec. Candidatein Plans + Add J
1 Howard Oneal soe

Senior Specialist Plan

B E

Public Profile  Employment  Skills And Q...

- Leverage the power of the talent profile to understand and plan
your future talent needs and conduct more meaningful talent
review discussions.

- Accurately access talent, evaluate macro-organizational trends,
mitigate talent risk, and take timely and appropriate actions.

- Use talent pools to identify high-potential and hidden talent to
develop aleadership pipeline, and prepare for contingencies
by managing succession plans and accurately gauging bench
strength.
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TALENT MANAGEMENT

Oracle Dynamic Skills

(I e

Ve A E - AR

Choose which skills you would like to develop < , or are proficient at €]

e v o [l R 0 [ el oo / \
//
A o g B 2 [l — o) A
/ CC-ESS )
\ personalized skill
Statistical Analysis Planning and Organizin Time Management \ R
o per s et 2 S e 2 e et 2 |\ recommendations
\\
\\
Budgeting Adaptability Artificial Intelligence (A1) A\ /
Recommended for your current role ¢ € Hot Skills @ ot Skills ¢ « \ /
v Y e
< Skills I'm Developing %1 Skills | Have

- Continuously detect, track, and analyze employee skills
throughout your organization.

- Access a dynamic inventory of skills and job data tailored to your
organization’s unique language, culture, and industry.

- Help employees and managers quickly identify and close skills
gaps by providing a central place to review and manage skill
development.

- Deliver recommendations in talent processes including recruiting,
career development, and learning.
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WORKFORCE MANAGEMENT

Oracle Workforce Health and Safety

= INSPIRE

< INVEST-4004

Investigation Details # e
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This is 1N 31d ins1ance o braken windows in 135t 6 Monihs,

o — "
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- Promote a culture of workplace safety with a simple, intuitive
experience for employees to report health, safety and
environmental concerns.

- Achieve Health & Safety goals by empowering managers, with real
time dashboards, notifications and tools, to take prompt action.

- Comply with regulatory requirements using a native cloud
HCM solution for reporting of incidents, near misses, and
potential hazards.
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WORKFORCE MANAGEMENT

Oracle Time and Labor, and Absence Management

= INSPIRE

Web Clock

Marie Avery

f
bt

Cancel

Current Time

12:31:07 PM

Add Absence
Marie Avery

Submit

Sunday, Oct 25, 2020 Back From Meal Break 11:30:57 AM Why and When /, \
/ N\

// \\

ek From Meal . Ty : = \
S Coffee Break B i “‘ Easily log time \
11:30:57 Vacation ‘ and request |
AM " | absencesfromyour |

\ - \ - ! /

) \ mobile device /

o S 10/31/20; 106/20: [ /

Duration
16 hours

Clock Out

fN

Balance

vacation

50 hours aﬂerE

- Improve operational efficiency and time tracking for all employees,

whether full-time, nonexempt, project-based, or contingent.

- Increase productivity by matching shifts with business demands,

and automate overtime, premium, differential, and payroll
calculations by utilizing a robust, configurable rules engine.

- Efficiently manage time off globally and support local compliance

via a single solution anywhere, anytime from any device.
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WORKFORCE MANAGEMENT

Oracle Payroll

Cancel Submit

Request Pay Advance

Available Amount

$560.00

Tax Withholdings +

e 40.00 hours worked Form Name

—

- h US Federal W-4 Form
quested Amount
0.00 Start Date
Ay

January 01, 2017

- - \\
[ View your payslips bayeheck Filling Status
| |
| and pay details on Eptember 18, 2020 single
| |
“x\ your phone e Company Policy Allowances
\ /Aigible employee, you are entitled 2
\ uest for 50% of the wage you have 5 )
\ ed in the current pay period. You can Additional Withheld
ini 500 USD
~__ - equest a minimum of $50, up to the

S maximum of the Net Available. At the end
of the pay period, the advance will be
deducted from your net pay. Contact your
Payroll Representative if you have any

questions.
E Show Prior Tax Withholdings E

Exempt
No

- Accurately process payroll in thirteen locations across the globe:
Bahrain, Canada, China, France (expected 2025), India, Kuwait, Mexico,
Oman (expected 2023), Qatar, Saudi Arabia, United Arab Emirates,
United Kingdom, and the United States.*

- Minimize compliance risk with automatic updates on global, national,
and local-level payroll laws and tax regulations.

- Reduce the cost of payroll integrations by leveraging predefined
payroll outputs with certified third-party payroll partners.

- Provide financial flexibility with a payment option that allows
employees to access earned wages when they need it, instead of
waiting for pay day.

* The precedingis intended to outline our general product direction. It is intended for information purposes only, and may not
be incorporated into any contract. Itis not a commitment to deliver any material, code, or functionality, and should not be
relied upon in making purchasing decisions. The development, release, timing, and pricing of any features or functionality
described for Oracle’s products may change and remains at the sole discretion of Oracle Corporation.
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“Thanks to Oracle Cloud HCM,
we've been able t ve business
priorities by givir r people
personalized learning opportunities
to increase their competencies,

skills, and knowledge.”

— Jacely Voon
Chief People Officer, People Culture and CSR
Fujifilm Business Innovation Singapore
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WORKFORCE MANAGEMENT

Oracle HCM Analytics

= iNSPIRE

{ Diversity Report

Headcount by Gender Gender Diversity by Age Band

3%

//,, \\ o
/ \
/ \ 1.2K
/ Analyze key \
\
workforce metrics se% B
\ s
toimprove decision B sl
making and /,e“ B0 00 wso r
\ : - /
\ communications  /effectiveness
\\ Gender diversity by Age Band - Organizational level
g > Clugistry eseco Sempa-Ratla Sspmen + Overall age diversity is reflected by a 42% minority group participation in the workforce, in
S A this case Female and Non-binary identifying individuals. Males represent an overall 58% of
oot 42% 93% 087 o the workforce population. The target is 50% for the minority group.
s = — * The Age Group 20-30 is ahead of target at 55% for diversity goals, comprised of 50% Female
= == — = and 5% non-binary (self identified) classification. The trend for the next month is predicted
Finance 51% 95 % 1.05 (=} to show slight growth of the female workiorce participation percentage.
I T » The Age Group 30-40 is on target at 47% minority participation and that rate is predicted to
65 % m @ Erow to 49% in the next month.

Operaioes RO 97%

View Engagement Survey

* The Age Group 40-50 is operating below target at 40% compared to a 50% target
participation level.

« The Age Group of 50+ is the most out of line with the stated 50% minority participation rate
2t 26% and predicted to be 24% in one month, E

« Runthe business day-to-day with real-time transactional reports
and operational insights on headcount, attrition rates, and more.

- Support strategic decision making amongst HR, finance and
operations with over 100 pre-built KPIs and 8 pre-built dashboards
available to your teams, tracking tenure, compa-ratio, time-to-hire,
internal transfers, and best sources of candidates to name just a few.

- Act quickly and confidently to improve the organization by asking
any HR business question in natural language—using text or voice
in a simple search-like experience—and hear and see the results
immediately.

- Jumpstart decisions that impact how you support, develop, and
retain your workforce with pre-built analytics for areas like team
effectiveness, core HR, and diversity across the enterprise, helping
HR, managers, and leaders quickly make better decisions that
improve employee experiences and retention.

37 / Oracle Cloud HCM Solution Brochure



VW TSR TAGUETTA AN Y YA SRwd

All in One

One suite of products
for all processes

One user experience
across any device, anywhere

One technology platform
natively built in the cloud

PAYROLL
Payroll
Payroll Connect
Payroll Interface

Payrall Core

Automation, Analysis, and Personalization
Advanced HCM Controls | Analytics | Dynamic Skills | Experience Design Studio | Visual Builder Studio

Oracle Cloud Infrastructure
Al/ML | Extensibility | Integration | Security | Autonomous Database
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